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Dear Applicant,

Thank you for your interest in the attached post. St Basils works with young people to enable them to find and keep a home, to develop their skills and opportunities and to prevent homelessness. We currently employ a paid workforce of around 180 employees in over 28 sites throughout the West Midlands and offer challenging and rewarding careers. As recognised leaders in our field, we have established a holistic and integrated new service in North Worcestershire in 2010, as we continually seek business growth opportunities throughout the West Midlands.

We have attached the Job Description and Person Specification for the post(s) you have expressed an interest in, along with the Application Form which is provided in a Word Document.  Your application should be returned to St Basils by post by the closing date advertised.

Due to the nature of the Agency’s work and client group, all staff are required to have a Criminal Record Disclosure.  All appointments will be subject to satisfactory references & criminal disclosure. You will also need to provide evidence of your right to work within the UK in accordance with the Asylum and Immigration Act 1996 and amended 2004.

All information supplied by you will be retained in accordance with the Data Protection Act 1998 and kept secured and used for the purposes of recruitment and monitoring, and in the event of appointment as part of your employment record.

We look forward to receiving your completed application by post.  If you require any modification to the application process, please would you let us know.  If you have not heard from us within 6 weeks of the closing date, you may assume your application has not been successful on this occasion.

Yours sincerely,
Lorraine Thompson

Human Resources Assistant 

Email: recruitment@stbasils.org.uk

